



																		
Terms and Conditions Summary                                                                                 													    You will receive a contract detailing your specific terms and conditions in due course.  In the meantime here are the main terms we offer to the majority of our staff.  This document is not contractual and should only be used as an indication of the terms and conditions you will be employed on.
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	Detail

	The name of the employer 
	The National Trust


	The name of the employee 
	You, as specified on your Proof of Identification evidence


	The date when employment/engagement began 
	This will be the first day of your employment with the National Trust as agreed with your line manager 


	Continuous service date 
	This is usually the date you start work with us. If you have worked with us before without a break you may have an earlier continuous service date. This will be confirmed in your contract of employment


	Pay 
	All Trust roles have a pay range.  Pay review is carried out on 1 April


	The intervals at which remuneration is paid, e.g. weekly, monthly. 
	We pay all our staff monthly regardless of the contract type on or by the last working day of each month


	Hours of work


	Your Line Manager will provide details of your working hours arrangement as agreed with you during the recruitment process.

As a visitor attraction organisation, weekends, evening and public holiday working are often a feature of our jobs

	Holiday and Leave 
	We provide enhanced holiday (which increases with length of service), sickness and family leave entitlements

Your holiday and sickness entitlement will be as confirmed in your contract of employment


	Other benefits
	Details of all benefits provided by the National Trust can be found at https://www.nationaltrustjobs.org.uk/supporting-you 


	Notice periods 
	These are typically between 1-3 months as confirmed in your contract.  Senior management contracts carry a six month notice period


	Job title 
	This is as per the vacancy details, the role profile and as confirmed in your contract of employment 


	Contract end date / duration 
	Where your contract is not permanent, your contract end date/duration will be confirmed in your contract of employment
 

	Probation period
	All new members of staff are required to complete a short probationary period.  Notice required during this period is shortened


	Place of work
	This will be confirmed in your contract of employment


	Collective agreements 
	We recognise the union Prospect for the purpose of collective bargaining agreements


	Disciplinary and grievance procedures 
	We have established procedures agreed with our union based on ACAS good practice
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